
2024 TPI Regional Productivity Scorecards: ITL3 Scotland

Scotland ITL3 Scorecards for 2020

TLM TLM75 TLM65 TLM84 TLM78 TLM62 TLM72 TLM50 TLM77 TLM61 TLM76 TLM63 TLM66 TLM92 TLM81 TLM95 TLM82 TLM71 TLM73 TLM83 TLM93 TLM94 TLM91

Category Driver of Productivity Scotland
City of 

Edinburgh

Orkney 

Islands

North 

Lanarkshir

e

West 

Lothian

Inverness 

and Nairn 

and Moray, 

Badenoch 

and 

Strathspey

Clackmann

anshire 

and Fife

Aberdeen 

City and 

Aberdeens

hire

Perth and 

Kinross and 

Stirling

Caithness 

and 

Sutherland 

and Ross 

and 

Cromarty

Falkirk

Lochaber, 

Skye and 

Lochalsh, 

Arran and 

Cumbrae 

and Argyll 

and Bute

Shetland 

Islands

Dumfries 

and 

Galloway

East 

Dunbarton

shire, West 

Dunbarton

shire and 

Helensburg

h and 

South 

Lanarkshir

e

Glasgow 

City

Angus and 

Dundee 

City

East 

Lothian 

and 

Midlothian

Inverclyde, 

East 

Renfrewshi

re and 

Renfrewshi

re

East 

Ayrshire 

and North 

Ayrshire 

mainland

South 

Ayrshire

Scottish 

Borders

Taxonomy relative to the UK
Catching 

up

Losing 

ground

Losing 

ground

Steaming 

ahead

Steaming 

ahead

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Catching 

up

Catching 

up

Falling 

behind

Falling 

behind

Catching 

up

Taxonomy relative to ITL1
Losing 

ground

Losing 

ground

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Losing 

ground

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

GVA per hour worked
£37.10 £46.20 £39.40 £38.90 £38.40 £37.70 £37.50 £37.10 £37.00 £36.80 £36.70 £36.10 £36.00 £35.30 £35.20 £35.10 £34.20 £33.80 £33.70 £33.70 £33.70 £32.80 £32.10

Export Intensity
31.1% 27.5% 68.6% 15.9% 30.5% 15.4% 38.1% 66.6% 93.0% 26.8% 89.7% 15.5% 27.8% 13.0% 23.4% 20.0% 38.2% 19.6% 60.0% 21.9%

New Businesses
9.5% 9.6% 5.1% 11.6% 11.2% 7.5% 9.5% 8.0% 8.2% 7.5% 10.2% 7.9% 7.7% 6.8% 10.3% 10.6% 12.0% 10.4% 8.6% 10.2% 10.0% 10.9% 7.7%

Low Skilled*
15.0% 9.1% 19.5% 16.8% 13.6% 15.8% 11.4% 13.3% 10.7% 20.6% 19.2% 18.2% 17.8% 17.1% 18.9% 16.6% 14.1% 13.4% 12.5% 17.7% 18.2% 14.0%

High Skilled
48.9% 65.6% 38.6% 38.5% 40.6% 43.3% 50.6% 53.3% 50.9% 36.0% 44.3% 39.9% 35.7% 36.7% 47.9% 42.1% 51.5% 49.7% 50.3% 51.1% 41.5% 47.8% 43.4%

Active
76.8% 77.4% 86.6% 74.5% 77.0% 80.7% 75.7% 79.6% 78.6% 76.0% 78.8% 79.1% 74.1% 72.6% 76.7% 79.9% 73.1% 75.7% 78.5% 77.7% 73.3% 75.3% 80.1%

Inactive due to Illness*
28.7% 19.7% 31.5% 35.8% 21.1% 31.3% 26.0% 22.9% 28.1% 28.8% 28.1% 40.5% 24.6% 28.5% 27.5% 33.0% 32.7% 36.2% 26.3% 34.8% 28.8% 24.2%

Working Age
62.9% 67.9% 56.7% 63.4% 64.0% 61.1% 61.2% 65.6% 60.5% 65.1% 63.2% 46.7% 62.5% 57.2% 62.3% 61.5% 68.7% 61.4% 59.5% 61.7% 60.0% 57.7% 57.6%

4G connected
80.9% 94.8% 21.1% 82.5% 78.7% 52.0% 83.2% 76.6% 73.7% 62.8% 72.7% 69.9% 46.4% 67.2% 86.7% 77.7% 94.6% 89.5% 79.9% 82.9% 76.1% 88.8% 79.7%

Fibre connected
16.2% 39.3% 1.1% 9.7% 26.8% 9.5% 20.6% 20.9% 21.0% 8.3% 8.2% 6.0% 1.9% 6.4% 9.5% 10.9% 14.7% 1.3% 30.7% 10.0% 35.0% 1.0% 9.1%

GFCF per job
£10,584 £10,573 £7,535 £7,727 £7,842 £25,220 £10,004 £12,361 £9,787 £13,102 £11,135 £17,242 £10,585 £7,936 £13,748 £7,269 £9,736 £7,062 £12,850 £7,651 £8,068 £10,436 £7,699

ICT per job
£480 £299 £605 £460 £416 £225 £463 £1,153 £621 £541 £697 £659 £706 £362 £271 £433 £321 £386 £381 £430 £434 £295 £382

Intangibles per job
£2,001 £3,881 £2,775 £1,538 £1,583 £474 £1,437 £2,612 £1,438 £1,402 £2,105 £1,239 £2,594 £1,038 £5,752 £1,116 £1,405 £1,617 £2,039 £1,554 £1,036 £1,336 £1,379

Key

Better: higher than 105% of weighted mean of ITL1 parent region Cite as Garcia, F.; Gouma, F.R.; Menukhin, O.; Ortega-Argiles, R.; Sarsfield, W.; Watson, R. (2024), TPI UK ITL3 Scorecards, TPI Productivity Lab, The Productivity Institute, University of Manchester.

Equal: within 95% - 105% of weighted mean of ITL1 parent region https://doi.org/10.48420/23791680

Worse: lower than 95% of weighted mean of ITL1 parent region Annex: Methods and Sources

No data available CC BY 4.0

* Reverse colour scale, lower values stimulate productivity

Productivity

Investment, 

Infrastructure & 
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Health & Well-

being

Skills & Training

Business 

Performance

https://doi.org/10.48420/23791680
https://rawcdn.githack.com/WillSarsfield/githack_files/bf354885ce9086aa30946376c8f4ba6f2505f6c0/ITL_3 Sources&Methods.pdf
https://creativecommons.org/licenses/by/4.0/


2024 TPI Regional Productivity Scorecards: ITL3 Scotland

Scotland ITL3 Scorecards for 2021

TLM TLM75 TLM65 TLM78 TLM84 TLM62 TLM61 TLM50 TLM66 TLM72 TLM77 TLM63 TLM76 TLM92 TLM95 TLM81 TLM82 TLM93 TLM71 TLM83 TLM73 TLM94 TLM91

Category Driver of Productivity Scotland
City of 

Edinburgh

Orkney 

Islands

West 

Lothian

North 

Lanarkshir

e

Inverness 

and Nairn 

and Moray, 

Badenoch 

and 

Strathspey

Caithness 

and 

Sutherland 

and Ross 

and 

Cromarty

Aberdeen 

City and 

Aberdeens

hire

Shetland 

Islands

Clackmann

anshire 

and Fife

Perth and 

Kinross and 

Stirling

Lochaber, 

Skye and 

Lochalsh, 

Arran and 

Cumbrae 

and Argyll 

and Bute

Falkirk

Dumfries 

and 

Galloway

South 

Lanarkshir

e

East 

Dunbarton

shire, West 

Dunbarton

shire and 

Helensburg

h and 

Glasgow 

City

East 

Ayrshire 

and North 

Ayrshire 

mainland

Angus and 

Dundee 

City

Inverclyde, 

East 

Renfrewshi

re and 

Renfrewshi

re

East 

Lothian 

and 

Midlothian

South 

Ayrshire

Scottish 

Borders

Taxonomy relative to the UK
Catching 

up

Losing 

ground

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Catching 

up

Catching 

up

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Taxonomy relative to ITL1
Losing 

ground

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Falling 

behind

Catching 

up

GVA per hour worked
£38.00 £47.70 £44.00 £40.20 £40.10 £38.40 £38.00 £37.90 £37.90 £37.60 £37.40 £37.20 £36.70 £35.70 £35.70 £35.50 £35.30 £34.70 £34.40 £34.40 £34.10 £32.90 £32.70

Export Intensity
29.3% 25.6% 68.6% 35.5% 17.6% 15.4% 13.4% 66.6% 89.7% 42.9% 14.6% 26.9% 31.8% 13.0% 9.7% 28.3% 29.1% 18.0% 20.7% 35.1% 13.2% 69.8% 21.9%

New Businesses
10.7% 10.9% 5.8% 13.2% 13.6% 8.1% 8.7% 8.6% 8.0% 10.9% 9.2% 9.6% 11.3% 8.2% 12.2% 10.4% 13.4% 11.8% 10.5% 11.6% 10.3% 10.4% 9.0%

Low Skilled*
14.6% 6.6% 18.9% 17.1% 25.6% 13.6% 9.6% 12.3% 18.2% 14.4% 11.2% 18.4% 18.8% 15.2% 16.7% 17.0% 15.8% 17.2% 15.0% 13.5% 10.6% 12.7% 17.0%

High Skilled
49.8% 68.3% 40.9% 44.0% 38.5% 47.6% 42.5% 51.9% 48.9% 49.7% 51.3% 41.4% 44.2% 42.8% 39.5% 48.4% 53.4% 39.2% 51.3% 51.8% 49.9% 50.0% 45.5%

Active
76.2% 80.4% 80.3% 76.0% 71.1% 76.7% 74.9% 78.9% 73.4% 73.8% 78.9% 68.6% 78.2% 74.1% 80.6% 75.1% 72.5% 73.7% 75.8% 76.7% 82.7% 72.9% 74.1%

Inactive due to Illness*
29.6% 16.0% 26.4% 47.5% 19.9% 40.2% 25.3% 32.4% 33.1% 19.9% 23.7% 24.5% 31.5% 26.9% 31.2% 30.2% 34.5% 38.5% 33.7% 30.2% 29.4% 28.7%

Working Age
62.5% 67.0% 56.3% 63.0% 63.6% 72.0% 43.1% 65.4% 60.6% 59.8% 59.8% 43.1% 62.9% 56.7% 61.3% 62.5% 68.6% 60.8% 62.3% 61.0% 59.8% 58.2% 56.9%

4G connected
82.5% 96.1% 21.3% 82.3% 86.6% 54.4% 63.0% 78.7% 48.3% 83.9% 74.0% 69.9% 76.8% 70.6% 83.3% 86.8% 95.5% 76.5% 89.0% 86.1% 80.9% 89.2% 80.5%

Fibre connected
26.5% 53.8% 1.1% 44.0% 14.4% 22.2% 22.5% 36.2% 2.1% 26.5% 22.6% 9.3% 10.7% 8.0% 20.1% 12.4% 26.0% 39.5% 18.1% 24.4% 45.1% 25.8% 17.7%

GFCF per job
£10,584 £10,573 £7,535 £7,842 £7,727 £25,220 £13,102 £12,361 £10,585 £10,004 £9,787 £17,242 £11,135 £7,936 £7,269 £13,748 £9,736 £8,068 £7,062 £7,651 £12,850 £10,436 £7,699

ICT per job
£480 £299 £605 £416 £460 £225 £541 £1,153 £706 £463 £621 £659 £697 £362 £433 £271 £321 £434 £386 £430 £381 £295 £382

Intangibles per job
£2,001 £3,881 £2,775 £1,583 £1,538 £474 £1,402 £2,612 £2,594 £1,437 £1,438 £1,239 £2,105 £1,038 £1,116 £5,752 £1,405 £1,036 £1,617 £1,554 £2,039 £1,336 £1,379

Key

Better: higher than 105% of weighted mean of ITL1 parent region Cite as Garcia, F.; Gouma, F.R.; Menukhin, O.; Ortega-Argiles, R.; Sarsfield, W.; Watson, R. (2024), TPI UK ITL3 Scorecards, TPI Productivity Lab, The Productivity Institute, University of Manchester.

Equal: within 95% - 105% of weighted mean of ITL1 parent region https://doi.org/10.48420/23791680

Worse: lower than 95% of weighted mean of ITL1 parent region Annex: Methods and Sources

No data available CC BY 4.0

* Reverse colour scale, lower values stimulate productivity

Business 

Performance

Health & Well-

being

Skills & Training

Investment, 

Infrastructure & 

Connectivity

Productivity

https://doi.org/10.48420/23791680
https://rawcdn.githack.com/WillSarsfield/githack_files/bf354885ce9086aa30946376c8f4ba6f2505f6c0/ITL_3 Sources&Methods.pdf
https://creativecommons.org/licenses/by/4.0/


2024 TPI Regional Productivity Scorecards: ITL3 Scotland

Scotland ITL3 Scorecards for 2022

TLM TLM75 TLM65 TLM78 TLM84 TLM66 TLM62 TLM61 TLM50 TLM77 TLM63 TLM72 TLM76 TLM95 TLM82 TLM92 TLM81 TLM93 TLM71 TLM83 TLM73 TLM94 TLM91

Category Driver of Productivity Scotland
City of 

Edinburgh

Orkney 

Islands

West 

Lothian

North 

Lanarkshir

e

Shetland 

Islands

Inverness 

and Nairn 

and Moray, 

Badenoch 

and 

Strathspey

Caithness 

and 

Sutherland 

and Ross 

and 

Cromarty

Aberdeen 

City and 

Aberdeens

hire

Perth and 

Kinross and 

Stirling

Lochaber, 

Skye and 

Lochalsh, 

Arran and 

Cumbrae 

and Argyll 

and Bute

Clackmann

anshire 

and Fife

Falkirk

South 

Lanarkshir

e

Glasgow 

City

Dumfries 

and 

Galloway

East 

Dunbarton

shire, West 

Dunbarton

shire and 

Helensburg

h and 

East 

Ayrshire 

and North 

Ayrshire 

mainland

Angus and 

Dundee 

City

Inverclyde, 

East 

Renfrewshi

re and 

Renfrewshi

re

East 

Lothian 

and 

Midlothian

South 

Ayrshire

Scottish 

Borders

Taxonomy relative to the UK
Catching 

up

Steaming 

ahead

Losing 

ground

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Catching 

up

Catching 

up

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Falling 

behind

Catching 

up

Catching 

up

Catching 

up

Falling 

behind

Catching 

up

Taxonomy relative to ITL1
Steaming 

ahead

Losing 

ground

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Steaming 

ahead

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Falling 

behind

Falling 

behind

Falling 

behind

Falling 

behind

Catching 

up

Catching 

up

Falling 

behind

Falling 

behind

GVA per hour worked
£38.50 £49.00 £46.20 £41.60 £40.70 £39.90 £38.60 £38.40 £38.30 £37.80 £37.70 £37.60 £36.80 £36.20 £36.00 £35.90 £35.70 £35.60 £34.70 £34.70 £34.40 £33.20 £33.00

Export Intensity
29.3% 25.6% 68.6% 35.5% 17.6% 89.7% 15.4% 13.4% 66.6% 14.6% 26.9% 42.9% 31.8% 9.7% 29.1% 13.0% 28.3% 18.0% 20.7% 35.1% 13.2% 69.8% 21.9%

New Businesses
10.8% 11.4% 6.9% 12.3% 13.2% 7.8% 8.7% 8.6% 8.8% 9.1% 9.1% 10.9% 11.6% 12.3% 13.7% 8.7% 11.6% 11.0% 10.9% 11.1% 10.5% 9.5% 8.7%

Low Skilled*
9.6% 6.6% 18.9% 12.2% 25.6% 18.2% 13.6% 9.6% 7.7% 6.4% 11.1% 10.2% 10.9% 11.0% 12.8% 13.9% 7.7% 11.6% 6.9% 6.6% 12.5% 13.2% 7.4%

High Skilled
54.2% 73.2% 52.1% 51.2% 38.2% 45.7% 49.4% 46.5% 50.1% 59.6% 44.5% 53.3% 51.2% 49.2% 54.4% 43.0% 58.2% 50.8% 59.2% 58.1% 57.8% 51.0% 49.8%

Active
81.2% 83.3% 87.6% 86.2% 72.6% 75.7% 83.2% 77.4% 83.0% 81.2% 77.3% 80.0% 86.6% 86.4% 79.4% 74.5% 83.7% 79.8% 78.5% 81.0% 83.6% 76.2% 88.3%

Inactive due to Illness*
41.2% 31.3% 57.8% 45.2% 32.4% 33.8% 37.8% 36.6% 34.7% 45.8% 34.6% 57.5% 43.7% 39.1% 43.4% 47.4% 53.5% 35.3% 53.6% 45.0% 57.2% 32.0%

Working Age
59.9% 65.9% 54.0% 57.9% 62.5% 61.4% 72.0% 43.1% 63.6% 58.5% 43.1% 58.6% 59.2% 58.3% 64.2% 54.3% 62.5% 60.8% 60.3% 58.3% 56.6% 54.4% 55.4%

4G connected
84.8% 97.7% 20.3% 86.3% 90.3% 48.5% 55.2% 67.3% 80.2% 74.7% 72.6% 85.5% 79.3% 86.9% 98.7% 63.9% 88.5% 79.4% 91.8% 92.4% 81.6% 89.3% 82.0%

Fibre connected
39.4% 66.5% 2.0% 50.0% 26.8% 5.0% 42.6% 30.9% 47.5% 24.6% 22.2% 41.1% 13.9% 27.6% 41.9% 18.8% 17.0% 53.2% 40.8% 48.1% 63.7% 46.8% 25.8%

GFCF per job
£10,584 £10,573 £7,535 £7,842 £7,727 £10,585 £25,220 £13,102 £12,361 £9,787 £17,242 £10,004 £11,135 £7,269 £9,736 £7,936 £13,748 £8,068 £7,062 £7,651 £12,850 £10,436 £7,699

ICT per job
£480 £299 £605 £416 £460 £706 £225 £541 £1,153 £621 £659 £463 £697 £433 £321 £362 £271 £434 £386 £430 £381 £295 £382

Intangibles per job
£2,001 £3,881 £2,775 £1,583 £1,538 £2,594 £474 £1,402 £2,612 £1,438 £1,239 £1,437 £2,105 £1,116 £1,405 £1,038 £5,752 £1,036 £1,617 £1,554 £2,039 £1,336 £1,379

Key

Better: higher than 105% of weighted mean of ITL1 parent region Cite as Garcia, F.; Gouma, F.R.; Menukhin, O.; Ortega-Argiles, R.; Sarsfield, W.; Watson, R. (2024), TPI UK ITL3 Scorecards, TPI Productivity Lab, The Productivity Institute, University of Manchester.

Equal: within 95% - 105% of weighted mean of ITL1 parent region https://doi.org/10.48420/23791680

Worse: lower than 95% of weighted mean of ITL1 parent region Annex: Methods and Sources

No data available CC BY 4.0

* Reverse colour scale, lower values stimulate productivity

Investment, 
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being
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Productivity

https://doi.org/10.48420/23791680
https://rawcdn.githack.com/WillSarsfield/githack_files/bf354885ce9086aa30946376c8f4ba6f2505f6c0/ITL_3 Sources&Methods.pdf
https://creativecommons.org/licenses/by/4.0/
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